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LEDBETTER FAIR PAY ACT BECOMES LAW

The “Lily Ledbetter Fair Pay Act of 2009” has become the first bill signed into law under
the new Obama administration. Signed earlier today, the Ledbetter Act overrules the Supreme
Court’s decision in Ledbetter v. Goodyear Tire and Rubber Company (May 29, 2007), and
effectively removes any statute of limitations for compensation discrimination claims under Title

VII, the Age Discrimination in Employment Act, the Americans with Disabilities Act, and the

Rehabilitation Act.

Under Title VII, an employee must file a charge of discrimination within 180 days (or 300
days depending on the state) of the alleged discriminatory act. In the Ledbetter case, the Supreme
Court held that the decision to set the employee’s pay, and not the issuance of each subsequent
paycheck, was the discrete discriminatory act that triggered the 180-day filing period. In
contrast, today’s Ledbetter Act provides that a new act of discrimination occurs every time an
employee receives a paycheck tainted by an earlier discriminatory decision, thus re-starting the
180-day clock every payroll period. The Ledbetter Act applies retroactively to May 28, 2007 (the

day preceding the Supreme Court’s Ledbetter ruling).

In addition to the Ledbetter Act, the House of Representatives has passed the “Paycheck
Fairness Act” (H.R. 12), which would amend the Equal Pay Act in ways that may increase the
number of pay discrimination claims, and make them more difficult for employers to win. The
Senate has not yet taken action on the Paycheck Fairness Act, but we will continue to monitor

events in Washington and will advise you of further developments when warranted.

BIRMINGHAM  MONTGOMERY JACKSON ATLANTA GULFPORT  WASHINGTON



-

L AB OR A N D EMPLOYMENT CONTACTS

BIRMINGHAM, AL
David R. Boyd

JACKSON, MS
R. Pepper Crutcher, Jr.

MONTGOMERY, AL
David R. Boyd

205.226.3485 601.965.8158 334.269.3132
dboyd@balch.com perutcher@balch.com dboyd@balch.com
Aaron L. Dettling Armin J. Moeller, Jr. W. Pete Cobb, II

205.226.8723 601.965.8156 334.269.3128

adettling@balch.com amoeller@balch.com pcobb@balch.com
Monica G. Graveline David M. Thomas, 1I Charles B. Paterson
205.226.8722 601.965.8157 334.269.3143

mgraveli@balch.com
Douglas B. Kauffman

dthomas@balch.com
E. Russell Turner

cpaterso@balch.com

John G. Smith

205.226.8758 601.965.8159 334.269.3150
dkauffman@balch.com rturner@balch.com jgsmith@balch.com
Lisa J. Sharp ATLANTA, GA Dorman Walker
205.226.8714 334.269.3138
Isharp@balch.com T. Joshua R. Archer dwalker@balch.com
404.962.3556
M. Jefferson Starling, 111 jarcher@balch.com
205.226.3406
jstarling@balch.com Michelle Rothenberg-Williams
404.962.5349
mrothenberg-williams@balch.com
The Labor & Employment Bulletin is published as an informational resource for clients and friends of
Balch & Bingham, LLP. It does not contain legal advice, and is not a solicitation to perform legal
services. No representation is made that the quality of legal services performed by Balch & Bingham .
LLP is greater than the quality of legal services performed by other lawyers. Design, logo, and content b
© 2009, Balch & Bingham LLP.
BIRMINGHAM MONTGOMERY JACKSON ATLANTA GULFPORT WASHINGTON



