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EEOC PROVIDES GUIDANCE ON RELIGIOUS 
DISCRIMINATION 

On July 22, 2008, the EEOC revised its Compliance Manual to further address religious 

discrimination in the workplace.  The manual addresses all aspects of illegal religious 

discrimination, including disparate treatment, harassment, and failure to provide reasonable 

accommodations. 

The portion of the Guidance addressing prayer, proselytizing, and other forms of religious 

expression, such as display of religious items in the workplace, may be of particular interest to 

employers.  The Guidance states in part, “To determine whether allowing or continuing to permit 

an employee to pray, proselytize, or engage in other forms of religiously oriented expression in the 

workplace would pose an undue hardship, employers should consider the potential disruption, if 

any, that will be posed by permitting this expression of religious belief.”  The Guidance explains 

that relevant considerations may include the effect such expression has or is reasonably expected 

to have on co-workers, customers, or business operations.  For example, a simple religious 

expression by an employee to a customer of “Have a Blessed Day” may be a reasonable 

accommodation in certain contexts. 

The EEOC’s Guidance was drafted in response to a 100 percent increase in religious 

discrimination charges from 1992 to 2007 and a substantial increase in religious discrimination 

litigation.  A copy of the Guidance may be found at http://eeoc.gov/policy/docs/religion.html and the 
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EEOC’s discussion of best practices for employers may be found at 

http://eeoc.gov/policy/docs/best_practices_religion.html. 

 

 

 

 

 

 

 

 

L E A R N  M O R E  
about religious expression and 

discrimination in the workplace at 
Balch & Bingham’s 2008 Labor and 

Employment Seminars. 
Biloxi, MS:  September 11-12 

Birmingham, AL:  October 30-31 



 

BIRMINGHAM MONTGOMERY JACKSON ATLANTA GULFPORT WASHINGTON 
 

L A B O R  A N D  E M P L O Y M E N T  C O N T A C T S

BIRMINGHAM, AL 

David R. Boyd 
205.226.3485 

dboyd@balch.com 

Aaron L. Dettling 
205.226.8723 

adettling@balch.com 

Monica G. Graveline 
205.226.8722 

mgraveli@balch.com 

Douglas B. Kauffman 
205.226.8758 

dkauffman@balch.com 

Lisa J. Sharp 
205.226.8714 

lsharp@balch.com 

M. Jefferson Starling, III 
205.226.3406 

jstarling@balch.com 

JACKSON, MS 

R. Pepper Crutcher, Jr. 
601.965.8158 

pcrutcher@balch.com 

Armin J. Moeller, Jr. 
601.965.8156 

amoeller@balch.com 

David M. Thomas, II 
601.965.8157 

dthomas@balch.com 

E. Russell Turner 
601.965.8159 

rturner@balch.com 

ATLANTA, GA 

T. Joshua R. Archer 
404.962.3556 

jarcher@balch.com 

Michelle Rothenberg-Williams 
404.962.5349 

mrothenberg-williams@balch.com 

MONTGOMERY, AL 

David R. Boyd 
334.269.3132 

dboyd@balch.com 

W. Pete Cobb, II 
334.269.3128 

pcobb@balch.com 

Charles B. Paterson 
334.269.3143 

cpaterso@balch.com 

John G. Smith 
334.269.3150 

jgsmith@balch.com 

Dorman Walker 
334.269.3138 

dwalker@balch.com 

 

 

 

The Labor & Employment Bulletin is published as an informational resource for clients and friends of 
Balch & Bingham, LLP.  It does not contain legal advice, and is not a solicitation to perform legal 
services.  No representation is made that the quality of legal services performed by Balch & Bingham 
LLP is greater than the quality of legal services performed by other lawyers.  Design, logo, and content 
© 2008, Balch & Bingham LLP.  

 


