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ANTITRUST 
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BANKRUPTCY, RESTRUCTURINGS & 
CREDITORS’ RIGHTS 

 

BUSINESS LITIGATION 

CASUALTY LITIGATION 

CIVIL RIGHTS LITIGATION 

CLASS ACTION LITIGATION 

COAL AND NATURAL GAS 
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WATER RIGHTS 
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CORPORATE & SECURITIES 
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EDUCATION 
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COMPENSATION 
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ENVIRONMENTAL & NATURAL RESOURCES 

ENVIRONMENTAL LITIGATION 

FEDERAL GOVERNMENTAL RELATIONS 

FINANCE, LENDING AND LEASING 

FINANCIAL INSTITUTION FORMATIONS, MERGERS  & 
ACQUISITIONS 

FINANCIAL INSTITUTIONS 

FINANCIAL PRODUCTS & SERVICES 

FINANCIAL SERVICES LITIGATION 

GAMING 

HEALTHCARE 

INSURANCE INDUSTRY LITIGATION 
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INTELLECTUAL PROPERTY 
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LITIGATION 
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NUCLEAR ENERGY 

PRODUCTS LIABILITY 

PUBLIC FINANCE 

REAL ESTATE 

REAL PROPERTY/TITLE INSURANCE LITIGATION 

SPORTS AGENCY & REGULATION 

STATE AND LOCAL GOVERNMENT LIT IGATION 

STATE GOVERNMENTAL RELATIONS 

TAX 

TECHNOLOGY LAW COUNSELORS 

TELECOMMUNICATIONS 

WILLS, TRUSTS, ESTATES AND 
WEALTH MANAGEMENT  

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EEOC REPORTS INCREASE IN DISCRIMINATION CHARGES 
 
 On February 6, 2003, the EEOC reported that charges of 
employment discrimination in the private sector during fiscal year 2002, 
which ended on September 30, 2002 increased 4.5% from the previous 
year, resulting in the most charges filed in seven years.  The largest 
increases involved allegations of religious discrimination (up 21%), age 
discrimination (up 14.5%), and  national origin discrimination (up 13%).  
Race discrimination allegations increased a moderate 3.5%, while 
sex/gender charges and retaliation allegations  increased only 1.6% and 
2%, respectively.  Only disability discrimination allegations decreased 
during the same period (down 3%).  Allegations of Equal Pay Act 
violations remained unchanged. 
 
 The EEOC also reported that during the same period, the 
average time taken by the EEOC to process discrimination charges 
declined to 171 days (down 6%). 
 
 Finally, the EEOC reported that during fiscal year 2002, it 
recovered a record of $310.5 million in monetary awards for claimants, 
an increase of 6% from the previous year.  According to the EEOC, one 
out of every five charges filed results in a favorable outcome for the 
charging party.  This figure is consistent with the EEOC’s more 
aggressive approach to mediation in recent years. 
 
 The new EEOC statistics can be found at http://www.eeoc.gov. 
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BALCH & BINGHAM LLP 
LABOR AND EMPLOYMENT CONTACTS 

 
BIRMINGHAM, AL 

Edward S. Allen eallen@balch.com 205.226.3413 
Leslie M. Allen lallen@balch.com 205.226.3484 
Aaron L. Dettling adettling@balch.com 205.226.8723 
Jenelle R. Evans jevans@balch.com 205.226.8760 
Monica G. Graveline mgraveline@balch.com 205.226.8722 
Douglas B. Kauffman dkauffman@balch.com 205.226.8758 
Veronica L. Merritt vmerritt@balch.com 205.226.8727 
N. DeWayne Pope dpope@balch.com 205.226.3421 
Lisa J. Sharp lsharp@balch.com 205.226.8714 
T. Dwight Sloan dsloan@balch.com 205.226.3447 
M. Jefferson Starling jstarling@balch.com 205.226.3406 
Christopher T. Terrell cterrell@balch.com 205.226.8734 

 
HUNTSVILLE, AL 

David B. Block dblock@balch.com 256.512.0105 
 

JACKSON, MS 
R. Pepper Crutcher, Jr. pcrutcher@balch.com 601.965.8158 
Armin J. Moeller, Jr. amoeller@balch.com 601.965.8156 
David M. Thomas, II dthomas@balch.com 601.965.8157 
E. Russell Turner  rturner@balch.com 601.965.8159 

 
MONTGOMERY, AL 

David R. Boyd dboyd@balch.com 334.269.3132 
William P. Cobb, II pcobb@balch.com 334.269.3128 
Charles B. Paterson cpaterson@balch.com 334.269.3143 
Dorman Walker dwalker@balch.com 334.269.3138 

 

No representation is made that the quality of legal services to be 
performed is greater than the quality of legal services performed by 
other lawyers. 


