


Watch the video

https://www.youtube.com/watch?v=hQ2JmPU4okA




Foster a Connected and Supportive Culture
We foster an inclusive environment by building and expanding 
opportunities for personal accountability and growth. In 
support of this effort, we host a learning series designed 
to provide actionable steps in fostering a workplace where 
everyone is empowered to reach their full potential. We also 
promote educational experiences that celebrate our unique 
diversity and collective success.

Demonstrate Active Leadership Commitment
We strive to demonstrate active leadership commitment 
by encouraging personal accountability, sharing success for 
progress, and incorporating DEI goals into work practices and 
policies. Our leadership also extends to annual assessments 
and succession planning, business development, as well as 
professional and leadership development.

Partner with Our Communties
We work to extend our commitment to DEI beyond our 
workplace by supporting diverse and minority bar associations, 
organizations, and community-led initiatives, and identifying 
opportunities to collaborate with clients on our efforts to 
increase, advance and support DEI initiatives within our 
respective organizations and the legal profession.

Strengthen Diverse Talent Pipeline & Representation
We work to strengthen a diverse legal talent pipeline by leading 
diversity pipeline programs, recruiting at diversity-focused events and 
fairs, hosting mentoring and networking events for underrepresented 
law students, and training our teams to identify and remove barriers 
to recruiting with a diverse lens.

Focus Development Opportunities Toward Retention
We focus our development programming to meet the needs of all members 
of the firm, with an enhanced focus on opportunities tailored by members 
and allies of affinity groups such as Balch BLOCC and Women’s Initiative. 
We also review qualitative feedback through our mid-year and year-end 
review processes to further enhance our programming.

























Watch the video >

https://www.youtube.com/watch?v=B5XBiq7_PV0











