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On behalf of Balch & Bingham, we are pleased to introduce our 2018 Diversity & Inclusion Annual Report.  
Within the following pages, we highlight several initiatives across our offices that foster an inclusive culture 
within our firm and across the professional communities in which we live and work. 

Many of our friends and colleagues are familiar with our annual Susan B. Livingston Boot Camp for Success. 
This year we are delighted to share the expansion of that program. We have added a mentorship component, 
which allows our lawyers to work one-on-one with Boot Campers through their first year of law school. 
This mentorship expansion is off to a great start in its inaugural first semester!

We are also proud to share that the firm is a leader in implementing benefits to help our lawyers and staff 
who have care-giving obligations for children, adults, and elders. This support for our people will help alleviate 
some of the stress of balancing care-giving obligations with work obligations. Many sacrifice care-giving 
obligations to help ensure we provide excellent service to our clients. With this new benefit, we can help 
maintain client service while improving the quality of life for our attorneys and staff.

Regularly, somewhere across our footprint, our lawyers and staff are engaged in their communities and in 
the profession in ways that serve underrepresented individuals and groups. We are committed to continuing 
to find these opportunities and to do more than just be a sponsor—we are present, we are engaged, and 
we are participating to make a difference. Just a few of these are included within our report.

We continue to evolve our internal structures to ensure that we capture diverse perspectives and backgrounds 
to influence our efforts. We recently developed an internal committee representing our women’s initiatives, 
associate development, mentoring, recruiting, engagement and retention, diversity, and human resources 
functions. This group collaborates to identify opportunities for us to achieve greater diversity within our 
firm and to engage and include our lawyers and staff strategically and thoughtfully to provide excellent 
client service. 

As we reflect on 2018, our pride in the impact our lawyers and staff have had on our firm, our communities 
and our profession is tempered by our recognition that there is much work yet to be done. Our commitment 
for 2019 is to continues to work to make our firm more inclusive, our lawyers and staff more conscious of 
the needs of those who are underserved by,  or underrepresented in, our profession.

Thank you for taking the time to read our report and learn about ways in which we are working together 
to improve diversity in the legal profession.

A Message from our Managing Partner  
and Diversity Committee Chair

M. Stanford Blanton
Managing Partner

Kelly F. Pate
Diversity Committee Chair

As we closed out 2017, we reflected upon the work of our attorneys and staff across our firm, which not 
only furthers the mission of the Diversity Committee but makes strides toward an increasingly diverse and 
inclusive culture within our firm and the legal community as a whole. From our annual Susan B. Livingston 
Boot Camp for Success to the ongoing support of organizations which champion diversity within the legal 
community, many members of our firm have displayed a personal commitment to diversity. It is my hope 
that their work inspires others to gain involvement in activities which further this movement.

 After serving as the Diversity Committee Co-Chair alongside DOUG KAUFFMAN, partner, for the past 
two years, I am excited to announce that I am stepping into the role of the firm’s Diversity Committee Chair 
as Doug transitions to other firm leadership positions. I look forward to continuing the implementation of 
the Diversity Committee’s mission and goal in our respective offices, our client’s offices, the legal profession 
as a whole, and our surrounding communities.

 Should you have any feedback regarding our initiatives or Highlighting Diversity & Inclusion, please contact 
me via email at kpate@balch.com.

   
   Sincerely,

  KELLY PATE

  Diversity Committee Chair

Balch is committed to maintaining a diverse and inclusive workplace 
for all. We understand that achieving greater diversity is essential 
to delivering excellent service to our clients. We are dedicated to 
providing a work environment where people of all backgrounds, ages, 
colors, genders, races, national origins, religions, sexual orientations or 
disabilities are valued for their perspectives, skills and talents.

DIVERSITY COMMITTEE MISSION STATEMENT

LESLIE GARRETT ALLEN, MATTHEW AMES, LISA ARRINGTON, STEVEN BURNS, 
TASHWANDA PINCHBACK DIXON, TARA ELLIS, MATEO FORERO, MAX GALIANA, 
DOUG KAUFFMAN, PETER LEJEUNE, DAVID MICELI, KELLY PATE, BRANDI POWE, MARY 
SAMUELS, and BARRIE WILSON.

COMMITTEE 
MEMBERS

A LETTER  
FROM  
THE BALCH 
DIVERSITY  
CHAIR
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develop and expand their own relationships with 
women attorneys and women business leaders and 
 to celebrate the achievements of women in our own 
communities across our footprint.

Our mentoring program continues to add value for 
Balch women and the firm. The structured mentoring 
program pairs new associates with more experienced 
attorneys to help support career growth, leadership 
development, and strategies to succeed—both  
inside and outside of Balch. 

WOMEN @ BALCH

 The Women’s Initiative aspires to recruit, retain, 
and promote women at Balch. We are committed to 
fostering an environment where women will succeed. 
 This year, Martha Thompson, partner in the firm’s 
Birmingham office and member of the Litigation Practice, 
was selected to chair the firm’s Women’s Initiative.  Martha 
is a veteran litigator with more than 20 years of experience 
representing healthcare entities in medical malpractice 
cases before state and federal courts across Alabama. 
Martha was also recently selected to join Momentum, 
Alabama’s premier women’s leadership program. Martha 
joins a class of 30 women from across the state who will 
take part in a nine-month program focused on training 
and mentoring, facilitated by local leaders and nationally 
recognized speakers. She is an avid supporter of initiatives 
that empower and encourage women to excel.
 As the firm looks ahead to 2019, with Martha’s 
leadership, the Women’s Initiative will continue its focus 
on networking, mentoring, and educational opportunities 
for women. Our professional development programs 
in 2019 will cover a range of topics, including 
communication, business development, maintaining 
a work-life balance, and career growth.  Additionally, 
the Women’s Initiative will continue hosting client 
and alumni events to encourage attendees to 

“I’m excited about what lies ahead in 2019 for the Women’s Initiative.  From 
community service activities, to networking and leadership opportunities, we will 
continue to build upon the existing foundation to offer new and different avenues 
that encourage the advancement of women.”           — MARTHA THOMPSON

Martha Thompson Selected to Lead  
Balch Women’s Initiative

Martha Thompson
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 Jessica Nwokocha, 
attorney in the f irm’s 
Atlanta office and member 
of the Litigation Practice, 
spoke at the Women in Law 
& Leadership Summit in 
Atlanta in April 2018. The 
event brought together 
leaders in the female legal 
community for mentorship, 
networking and learning 
opportunities. Attendees explored the career obstacles, 
risks, and rewards women face in the legal field, and 
covered topics including mentorship, gender equity, 
and career management. Jessica served on the “Self-
Advocacy, Career Development, & Personal Negotiation” 
panel, discussing how women can build their personal 
brand and influence organizational culture.

 Tara P. Ellis, managing partner of the firm’s Jackson 
office and member of the Corporate and Gaming 
Practices, and Kye C. Handy, attorney in the firm’s 
Jackson office and member of the Litigation Practice, 
presented at the Women’s Foundation of Mississippi’s 
inaugural “She’s on Board” a board governance and 
training program in Jackson, Mississippi in June 2018. 
The event brought together women across Mississippi 
for a day of learning and mentorship focused on giving 
women the tools they need to succeed and lead in  
the boardroom. 
 The program featured sessions on effectively 
pursuing board service, the different paths to leadership 
and the value of understanding and supporting diverse 
perspectives. Tara shared highlights from Balch’s diversity 
initiatives, and Kye participated in a panel discussion on 
the importance of diversity in board composition and in 
bringing diverse and varied voices to the table.

Tara P. Ellis Kye C. Handy

Jessica Nwokocha

Tara P. Ellis and Kye C. Handy 
Discuss the Importance  
of Diverse Perspectives  
at “She’s On Board”  
Leadership Program

Jessica Nwokocha Shares  
Insights on Career Development 
and Building Your Personal  
Brand at Women in Law & 
Leadership Summit

WOMEN @ BALCH
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DEVELOPING & ADVANCING TALENT

 Since 2011, Balch’s Susan B. Livingston Boot Camp 
for Success has positively impacted more than 300 future 
attorneys from minority and underrepresented backgrounds. 
The firm’s signature program aims to encourage diversity 
in the legal profession, and honors the firm’s late partner 
Susan B. Livingston, whose advocacy for minority and 
underrepresented attorneys inspired the program.
 Boot Camp provides a comprehensive guide to 
navigating law school and building a successful legal 
career. The two-day program provides students with 
first-hand insights through discussions and mock classes 
with attorneys and professors.

 The impact of the program goes far beyond the walls 
of Balch – Boot Camp attendees have gone on to earn 
degrees from many of the nation’s top law schools and 
pursue legal careers at firms across the country. Many 
students have attributed Boot Camp as one of the key 
stepping stones for success as they began law school.

Beginning in 2018, Balch extended the impact of 
Boot Camp with the addition of a mentoring program. 
The mentoring program pairs Balch attorneys with 
graduates of Boot Camp to provide support, guidance, 
and counsel throughout their educational and into 
their professional careers.

  “As mentors, we provide direction and 
support to the students, both as they experience 
the many aspects and opportunities of law 
school and as they envision their professional 
careers,” said Josh Bell, partner in the firm’s 
Birmingham office and member of the Energy 
Practice. “It is important for law students to 
understand what paths are available to them 
after graduation, whether that is pursuing a 
traditional course as an attorney or applying 
their degree in other, unique ways. It is an honor 
to support these students and to help display 
the utility and value of a legal education.”

Balch mentors – driven to serve by their own 
experiences starting out in the legal profession 
– are particularly interested in the way the 
mentorship program allows them to invest in 
and grow the next generation of lawyers.
 “I am committed to the mentoring program 
because of the lasting impact it has on students,” 
said Tashwanda Pinchback Dixon, partner in the 
firm’s Atlanta office and member of the Litigation 

Boot Camp for Success Program Expands  
to Mentor Next-Generation Lawyers

Boot Camp Mentors 

Pictured from top left, Alex Khoury, Whitney Della Torre, Doug Kauffman
Josh Bell, Jessica Nwokocha, Tashwanda Pinchback Dixon
Austin Alexander, Tyler Bishop, Jena Lombard
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Jessica Nwokocha Serves as 
Panelist For Vanderbilt Black Law 
Students Association’s 6th Annual 
Women’s Empowerment Brunch

 Jessica Nwokocha, attorney in the firm’s Atlanta 
office and member of the Litigation Practice, served 
as a panelist for the Vanderbilt Black Law Students 
Association’s 6th Annual Women’s Empowerment 
Brunch in April 2018, in Nashville, Tennessee. Jessica 
co-launched the event during her second year as a 
student at Vanderbilt Law School, while serving as 
BLSA’s Academic Excellence Chair. The brunch is now 
a staple of BLSA’s event curriculum. 
 Balch proudly served as a sponsor of the brunch, which 
aims to support, uplift and empower Vanderbilt’s diverse 
community of law students. Featured panelists included 
minority women attorneys from various stages and areas of 
practice. They discussed topics such as how to excel in law 
school, interviewing and networking tips, and overcoming 
adversity as a diverse lawyer. The event provided a unique 
opportunity for students to ask thoughtful questions in 
an open forum. 

Practice. “The program allows us to build relationships with 
students that will continue beyond their first year in law 
school. Even if they do not practice at Balch, they can 
know there is someone who cares about their success.”
 The mentors and mentees build valuable relationships 
that offer personal and professional insights into a successful 
law school experience and life as a practicing attorney.
 “Although I come from a family of professionals, I 
was the first lawyer. I had to rely on people outside my 
family to advise and guide me through law school and my 
legal career,” said Tashwanda. “The Boot Camp mentoring 
program has allowed me to be that person for someone 
else, and I’m thrilled to be a part of it.”

Balch Contributes to University 
of Mississippi Medgar Evers 
Scholarship in Law

 Balch was proud to contribute to the University 
of Mississippi’s Medgar Evers Scholarship in Law. The 
scholarship was established in 2013 by University of 
Mississippi Law Professor John Robin Bradley to ensure 
that Mississippi’s future leaders in justice will find more 
open doors than their predecessor, Medgar Evers. Balch’s 
Kye C. Handy, a graduate of the University of Mississippi 
School of Law, was the school’s first recipient of the 
Medgar Evers Scholarship in Law.

Tara P. Ellis, Kye C. Handy

DEVELOPING & ADVANCING TALENT

Jessica Nwokocha spoke at the Black Law Students  
Association’s Women’s Empowerment Brunch. 
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Balch Attorneys Mentor 
University of Alabama Black Law 
Students Association Members

 Balch was proud to serve as a sponsor of the 
University of Alabama Black Law Students Association 
in 2018.  Throughout the year, our attorneys supported 
the association through mentoring, networking, and 
professional development. In April, our attorneys led a 
lunch-and-learn session on Success After Law School, 
in which students were able to explore the many career 
paths available to law school graduates. In November, 
our attorneys returned to campus to host a program 
on Creating a Business Development Pipeline, which 
examined best practices for networking and leveraging 
relationships early in your career to help build a professional 
network to support business development initiatives.

Kim Bell Helps Open Doors 
to Legal Careers through the 
Alabama State Bar College 
Minority Conference 

 Balch was proud 
to  b e  a  p a r t  of  t h e 
Alabama State Bar’s 
Second Annual College 
Minority Conference 
i n  Fe b r u a r y  2 0 1 8 . 
The conference seeks 
to create a  network 
for minority students 
to  p rov id e  v a luab l e 
i n f o r m a t i o n  a b o u t 
pursuing a legal career.
 Kim Bell, attorney in the firm’s Birmingham office 
and member of the Litigation Practice, worked with the 
Bar to lead the Montgomery, Alabama conference. Kim 
is a member of the Alabama State Bar’s Diversity in the 
Profession Committee, and is passionate about the next 
generation of attorneys, especially first-generation law 
students from diverse backgrounds.
 The conference introduced undergraduate students 
to the requirements and realities of law school through 
presentations and panel discussions from practicing 
attorneys, judges, and law school graduates with various 
career paths.

Balch attorneys from our Birmingham and Atlanta off ices  
led a lunch-and-learn about “Creating a Business  
Development Pipeline.”  
Pictured from left to right, Sloane Bell, Jessica Nwokocha,  
Adam Israel, and Irving Jones.

DEVELOPING & ADVANCING TALENT

Kim Bell
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HONORS & RECOGNITION

Balch’s Benefits and  
Policies Nurture a  
Family-Friendly Culture

 In 2018, the firm was honored to be included in The 
Women’s Fund of Greater Birmingham’s Clearing the 
Path report as one of 15 metro area employers with a 
demonstrated commitment to providing employees with 
exceptional family-friendly work policies and work-life 
balance initiatives. The Women’s Fund recognized Balch’s 
16-week parental leave policy for attorneys as one of the 
most generous policies in Birmingham. 
 Balch is proud to offer a range of benefits that 
extend well beyond its 16 weeks of paid parental leave 
to also include educational child care support and 
flexible time. “As my family has grown, I have had the 
opportunity to benefit from many of Balch’s family-
friendly policies,” said Jennifer Powell Decker, partner 
in the firm’s Birmingham office and member of the 
Real Estate Practice. “Thanks to the firm’s sponsorship 
of Auburn University’s Harris Early Learning Center, 
each of my children have received a coveted spot at an 
exceptional NAEYC accredited preschool, providing 
each with a top-notch education and a nurturing and 
loving environment that they consider a second home.”
 In addition to leading parental benefits, Balch works 
continuously to nurture a firm culture that supports a 
healthy work-life balance which includes the support of 
flexible work arrangements.
 “My partners worked with me to transition work away, 
to make sure it was covered while I was out, as well as to 
make sure I had some work ready for me upon my return,” 
said Katie Hill, attorney in the firm’s Birmingham office 
and member of the Litigation Practice. “After a long 
quality break with my son, I looked forward to returning 
to work and establishing a routine as a new family. I am 

so grateful to Balch for giving women the opportunity 
to fully absorb those early months at home.”
 In December, Balch extended its family-friendly 
benefits by launching a backup child, adult and eldercare 
program which extends support to attorneys and 
employees  to help manage the challenges of balancing 
caregiving and working. 

Balch attorneys and staff attended The Women’s Fund  
Of Greater Birmingham’s “Clearing The Path” breakfast.  
Pictured from left to right, Kim Bell, Lisa Arrington,  
Martha Legg Miller, Julie Wall Khoury, Debra Lewis,  
Martha Thompson, and Mary Samuels.

“As a single mother of two children, I 
appreciate that my firm provides a benefit 
that eases the logistical and financial 
stress of finding care for my children when 
traveling out of town for work, attending 
work commitments in the evening or when 

schools are closed during the holidays.” 

—TARA P. ELLIS
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Alabama State Bar Commends 
Balch’s Commitment to Diversity 
and Inclusion

 The Alabama State Bar Diversity Committee 
recognized Balch’s consistent support of its diversity 
activities with a Sponsorship Award of Appreciation. The 
Alabama State Bar Diversity Committee is dedicated to 
developing relationships with other entities in and outside 
of the Alabama State Bar to increase educational and 
professional opportunities for women and minorities and 
to promote diversity principles in law school admission.
 “We are proud to support the efforts of the Alabama 
State Bar’s Diversity Committee as we work together to 
enhance diversity and inclusion in the legal profession,” 
said Kelly F. Pate, chair of Balch’s Diversity Committee. 
“The committee’s achievements align with Balch’s diversity 
mission. Among other things, the committee successfully 
hosted an educational minority pre-law conference for 
young people considering a legal career, conducted 
outreach to facilitate better inclusion of Alabama’s diverse 
lawyers, and encouraged important dialogues about 
diversity and inclusion. We are honored to be a part of 
this great work.”

Balch Attorneys Selected to 
Lead Women’s Energy Network 
Greater Atlanta Chapter

 Three attorneys in Balch’s Atlanta office were elected 
to the 2019 Board of Directors of the Women’s Energy 
Network Greater Atlanta Chapter. They will work alongside 
Atlanta’s top female energy professionals to advance the 
goals of the chapter and empower women within the 
energy industry. Angela Luckett, partner in the Atlanta 
office and member of the Energy Practice, will serve as 
president. Anne Kaufold-Wiggins, partner in the Atlanta 
office and member of the Litigation Practice, will serve as 
president-elect. Jena Lombard, attorney in the Atlanta 
office and member of the Litigation Practice will serve as 
director at large. The Women’s Energy Network (WEN) 
is an international organization of professional women who 
are leaders among the energy industry. WEN chapters 
are located in energy hubs across the world and provide 
members with networking opportunities and fosters 
career and leadership development.

 

Angela Luckett, Anne Kaufold-Wiggins, Jena Lombard

HONORS & RECOGNITION
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IN THE COMMUNITY

University of Alabama 
Black Law Students 
Association Banquet 

Balch attorneys were honored to 
attend and sponsor the 17th Annual 
University of Alabama Black Law 
Students Association Banquet. 
The event brought together both 
students and professionals across 
the legal industry to celebrate the 
organization’s accomplishments and 
recognize students for their hard work.

Georgia Association of 
Black Women Attorneys 
Glitter Gala

Jessica Nwokocha, attorney in the 
firm’s Atlanta office, and Tashwanda 
Pinchback Dixon, partner in the firm’s 
Atlanta office, attended the 2018 
Glitter Gala & Auction hosted by 
the Georgia Association of Black 
Women Attorneys. The annual event 
– sponsored by Balch – benefits the 
organization’s work supporting black 
women attorneys, advocating for 
women and children, and empowering 
communities.

Montgomery Area 
Chamber Diversity Summit

Balch was proud to take part in the 
Montgomery Area Chamber of 
Commerce’s 2018 Diversity Summit. 
Kelly F. Pate, chair of Balch’s Diversity 
Committee, joined business leaders 
from across the River Region to 
engage in thoughtful and productive 
conversations regarding the role of 
diversity, talent, and innovation in 
the workplace. 

The Women’s Fund  
Smart Party

B a l c h  e n j o y e d  c e l e b r a t i n g  
Birmingham’s female leaders at 
The Women’s Fund of Greater 
Birmingham’s Smart Party. The 
Women’s Fund is the only organization 
in Alabama dedicated to improving 
the lives of women and girls through 
advocacy and solutions that create 
economic opportunity for women. 
Balch is proud to support The  
Women’s Fund and  invest in programs 
that elevate and advance women in  
our communities.

Magic City Bar Association 
Scholarship Banquet

Balch supported the 2018 annual 
Magic City Bar Association (MCBA) 
Scholarship Banquet. The firm is proud 
to support the MCBA as it continues 
to impact lives by conducting 
community outreach and education 
programs, promoting the professional 
advancement of minority attorneys, 
and awarding thousands of dollars 
in scholarships to law students. Kim 
Bell, attorney in the firm’s Birmingham 
office, is a member of the MCBA 
Board of Directors and served as 
the 2018 Scholarship Banquet Chair.

Women in Law Summit

Tashwanda Pinchback Dixon, partner 
in the firm’s Atlanta office, served on 
a “Sponsors, Influencers & Career 
Engineering” panel in November 
2018. The event, sponsored by Balch, 
was an installment of the Women in 
Law Summit Series in Atlanta, and 
provided attendees an overview of 
the value women should place on 
identifying sponsors and influencers 
to advocate and invest in their  
career advancement.

Balch attorneys attended the  
Greater Birmingham’s Smart Party.  
Pictured from left to right,  
Martha Thompson, Kelly F. Pate,  
and Debra Lewis

Balch attorneys attended the Magic City  
Bar Association’s Scholarship Banquet.  
Pictured from left to right, Kim Bell; The 
Honorable Richard Arrington, Jr.; The  
Honorable William A. Bell, Sr.; The Honorable 
Randall L. Woodfin; Diandra Debrosse.



11      BALCH & BINGHAM DIVERSITY & INCLUSION ANNUAL REPORT 2018

Mission Statement

Balch is committed to maintaining a diverse 

and inclusive workplace for all. We understand 

that achieving greater diversity is essential to 

delivering excellent service to our clients. We 

are dedicated to providing a work environment 

where people of all backgrounds, ages, colors, 

genders, races, national origins, religions, sexual 

orientations, or disabilities are valued for their 

perspectives, skills, and talents.

Kelly F. Pate – Chair
Austin Alexander
Matt Ames
Lisa Arrington
Walter Boone
Steven Burns
Tashwanda Pinchback Dixon
Mateo Forero

Doug Kauffman
David Miceli
Jessica Nwokocha
Brandi Powe
Mary Samuels
Martha Thompson
Christy Crockett White
Barrie Wilson

Our Diversity 
Committee



No representation is made that the quality of the legal
services to be performed is greater than the quality of

legal services performed by other lawyers.
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